Figure 1-1. A SIX DIMENSIONS/FIVE TRANSFORMATIONS model of conversation
by Dennis Rivers (for more information, visit www.newconversations.net/geometry_of_dialogue/) Please note that the lettering and numbering schemes used in this diagram are for ease of reference only and are not intended to indicate what comes
first. In this view, conversation is a circular process having many important influence points rather than one starting place.
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Exploratory Self-Questioning
How does this feel to me? What am I experiencing right now? How could I/we have done that differently? What can
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I want in this situation? What "maps" am I using and how could or should they be revised? (& more...)
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